Recently published 


Theory Hearing 


ERNEST WEVER, Professor Psychology, Princeton University 


Theory Hearing (1) reviews auditory the- 
ory from earliest times and attempts im- 
partial presentation all important classical 
theories, (2) considers the principle forms 
these theories and checks them with modern 
facts about the ear and its actions, (3) pre- 
sents new point view which the two 
main types theory—the place and frequency 
theories—are fused, and evaluates this fusion 
with respect the facts hearing. 

Original data include results the pattern 


innervation the human cochlea, meas- 
urements the dimensions the cochlear 
passages and the spiral ligament, and new 
results binaural phenomena. interest- 
ing feature the attempt explain the form 
the sensitivity curve the ear. 

The only book its kind the field, 
Theory Hearing presents the material the 
simplest manner possible, with almost 
complete absence mathematics. 
$6.00 


October 1949 484 pages 
Applied Experimental Psychology 


Human Factors Engineering Design 


ALPHONSE CHAPANIS, Assistant Professor Psychology; WENDELL GARNER, Director, Psychological 
Laboratory; and CLIFFORD MORGAN, Professor Psychology; all The Johns Hopkins University 


The object this book develop, 
through fundamental research and applied 
tests, science that can deal adequately with 
the design and operation machines for 
human use. 

Applied Experimental can used 
for coursesin psychology for engineers: 
contains information the design dis- 
plays, signaling devices, dials, scales, con- 


trols, panels, and communication instru- 
ments applied industrial psychol- 
ogy: gives emphasis the man-machine 
problems experimental psychology: sum- 
marizes the applications experimental psy- 
chology psychological statistics: sum- 
marizes the usual statistical methods, plus 
some recently developed methods especially 


useful studying the performance people 


operating machines. 


434 pages $4.50 
PSYCHOLOGICAL STATISTICS 
Quinn McNemar 
364 pages 


September 1949 


1949 $4.50 


PERSONNEL SELECTION: Test and Measurement Techniques 
Robert Thorndike 
1949 358 pages $4.00 
METHODS PSYCHOLOGY 
1948 716 pages $5.00 
FOUNDATIONS PSYCHOLOGY 
Edited Edwin Boring, Herbert Langfeld, and Harry Weld 
1948 632 double-col. pages $4.00 
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JUST PUBLISHED THERMATIC 


THE HARVARD LIST 


PSYCHOLOGY TEST: 


Edited The Psychologists 
Harvard pages, THOMPSON MODIFICATION 


the notable Thermatic Apperception Test with members the Negro culture group 
and with certain white patients has demonstrated the interesting fact that some the 
test pictures either have significance for them are differently interpreted them. Dr. 
Thompson supplies new pictures substitutes for Dr. Murray’s originals, together with 
new Manual for use the administration the modified Test. Professionals the psycholog- 
ical, psychosomatic, neuropsychological, and allied fields can hardly fail interested this 
new contribution the field psychological testing. Dr. Charles Thompson Clinical 
Psychologist, Neuropsychiatric Department, Veterans Administration Hospital, New Orleans. 
Manual, pictures cards, and blank card cardboard folder. $5.00 
Manual only, $.50 
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HOWARD PAGE 


Naval Air Station, Pensacola, Florida 


HIS survey was conducted order deter- 
mine the amount and kind instruction 


psychology now being given medical stu- 
dents, and the future plans the medical schools 
for the inclusion psychology the medical cur- 
riculum. The purpose the inquiry was obtain 
information for the planning the instruction 
Naval School Aviation Medicine. 

questionnaire was submitted each the 
medical schools appearing the approved list 
the American Medical Association. Accompanying 
the questionnaire was personal letter addressed 
the dean the school, asking his cooperation and 
telling him the reasons for the request. The ques- 
tionnaire covered four major areas: (1) number 
colleges offering psychology and psychiatry courses; 
(2) psychological offerings and requirements the 
premedical level and the medical school; (3) fu- 
ture planning involving psychological training, and 
(4) psychiatric training. The area covering psychi- 
atric training was included the request the 
psychiatrist the staff the School Aviation 
Medicine and because psychology usually handled 
the department psychiatry medical schools. 

The initial request for information resulted 
per cent return the questionnaires. The first 
follow-up increased the total return per cent. 
second follow-up raised the return per cent. 
This response was particularly gratifying view 
the resolution adopted the Association 
American Medical committing its members 
answer only those questionnaires authorized 
the Executive Council the Association. Several 
efforts secure such recognition for the present 
questionnaire failed result any clear-cut state- 
ment approval disapproval the Council. 
was suggested that “coax the schools from whom 
you have not heard give you the information you 

Fifty-nine schools answered the questionnaire. 
The data dealing with psychological and psychiatric 
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GEORGE PASSEY 
Tulane University 


personnel are presented Table Thirty-nine 
the schools employed psychologists their staff. 
These data speak well for the number psycholo- 
gists employed medical schools. There are num- 
ber schools, however, which have psychologists 
the staff. Several schools indicated that they wish 
that many medical schools employ psychiatrists 
full-time basis. Nineteen the fifty-nine schools 
reporting claimed employment only part-time 
psychiatric personnel. Fifty-two the schools re- 
porting retain some psychiatrists part-time 
basis. 


PSYCHOLOGY THE PRE-MEDICAL AND 
MEDICAL CURRICULUM 


For pre-medical requirements, per cent (5) 
schools answering the questionnaire require presen- 
tation credits elementary psychology for en- 
trance and only additional per cent suggest the 
inclusion psychology among electives. Twenty- 
two per cent the schools not now requiring the 
presentation credits psychology for admission 
are considering the addition such requirement. 

The status psychology part the medical 
curriculum follows: 


SCHOOLS WHICH: NUMBER PER CENT 
Neither offer nor 


Titles courses offered required, and the num- 
ber colleges involved, are: 


Required 
Medical Psychology—8 
Art Medicine—1 
Orientation Clinical Psychology—2 
Psychopathology—2 
Psychobiology—1 
Developmental and Dynamic Psychology—2 
Psychology Infant and 
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Psychological Laboratory Diagnosis—1 
Abnormal Psychology—1 
Offered 
Medical 
Psychological Testing—1 
Projective Technique—1 
Psychobiology—1 
Psychometric Methods—1 


Thirty-two per cent (19) medical schools had 
arrangement whereby medical student could obtain 
work psychology either through his own university 
through cooperation with other colleges. Even 
where undergraduate training regular univer- 


TABLE 


Medical School employment psychologists and psychiatrists 
full-time and part-time basis 


NUMBER OF SCHOOLS EMPLOYING ON 


Psychologists 
Psychiatrists 


LARGEST NUMBER EMPLOYED BY ONE SCHOOL 


Both Full- 
basis only | basis only a 


Full-time | Part-time 


Psychologists 
Psychiatrists 


sity psychology department located the same 
campus the medical school, arrangements are 
many cases not possible. Such opportunity, 
was available, plus entrance credit requirements, 
would certainly alleviate the burden the medical 
school itself. Lewis (2) has advocated psychology 
“an premedical requirement for later work 
psychiatry. 


PSYCHIATRIC TRAINING THE MEDICAL CURRICULUM 


The medical schools offer psychiatric training for 


the following number years: 
Years 
answer 


59—Total 


Number of Schools 


AMERICAN PSYCHOLOGIST 


Seventy-two per cent the institutions present 
both the psychobiological and 
proach. Only twelve per cent the schools indicate 
that their students have experience treating 
psychoneurotic patients part their training. 


DISCUSSION 


While some instances medical schools feel that 
psychology should part the pre-medical 
riculum, few schools presently have such require- 
ment. Where the requirement does exist, consists 


every instance from three six semester hours 


first introductory course. From the data 
this survey, appears that medical students are 


the medical schools. This seems rather improbable 


view the facts that only forty per cent the 
medical schools now give courses psychology and 
that there was time available the curriculum 


for psychology. Reasons given for not offering 


contemplating the offering more courses psy- 
chology are follows: 


One school states that psychology courses are 


offered because they are “not suggested our pro- 
fessor psychiatry;” another says that psychology 


“should not replace any other subject now full 
and still another indicates “further train- 
ing the field psychology would regarded 
graduate function (after the MD) and not possible 
for more detailed inclusion the undergraduate cur- 

These views indicate that psychology has yet 


gain acceptance large segment the medical 


profession. the other hand, however, four medical 
schools not presently offering training psychology 


are considering requirement. One consid- 


ering elective. Another twelve schools are 
contemplating the expansion their present courses 
psychology. Furthermore, the extensive programs 
the Public Health Service and the Veterans Ad- 
ministration have grown out the recognition 
the contribution the psychologist work with 
psychologically disabled people—work which usu- 
(Continued page 409) 
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Applied Psychology the present lack 
facilities for advanced training therapy commit- 
tee was appointed investigate the resources 
the metropolitan New York area. These proved 
practically nonexistent. The committee under- 
took discuss the situation with representatives 
various institutions. These included the chairmen 
the departments psychiatry several medical 
schools and representatives the William Alanson 
White Institute Psychiatry and the New York 
Psychoanalytic Institute. was soon learned that, 
with the exception the latter group, there was 
disagreement principle the desirability and the 
need for establishing training therapy for psy- 
chologists when was presented desired for ma- 
ture psychologists, with PhD psychology, and 
least four years clinical experience. Difficulties 
raised were those space and training personnel; 
these are real difficulties. The New York Psycho- 
analytic Institute apparently willing give train- 
ing therapy non-MDs for use research tool, 
but requires understanding that such trainees 
will not therapy. 

the invitation the Metropolitan New York 
Association for Applied Psychology, the New York, 
New Jersey and Connecticut Psychological organi- 
zations each appointed representative serve 
with the committee. This committee met with the 
board the William Alanson White Institute, and 
result, this Institute has modified its policy and 
now accepting very limited number psycholo- 
gists (with PhDs and least one year’s residency 
psychiatric hospital) for training which practi- 
cally identical with that given psychiatrists. 

Before proceeding further the committee felt 
desirable investigate more fully the present situa- 
tion with regard practice psychotherapy, and 
the areas which further training was wanted 
psychologists this area. this end the committee 
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TRAINING NEEDS PSYCHOLOGISTS 
PRACTICE 


ANNE ROE, Chairman; FRED GAUDET, QUINTER HOLSOPPLE, ZENA O’CONNOR, 
and SEYMOUR SARASON 


Metropolitan New York Association for Applied Psychology 


Metropolitan New York Association for 


circulated questionnaire the membership the 
three organizations they represented. 

Results from the questionnaires are presented 
the following tables. For the most part those return- 
ing them are those who are interested further 
training (only those who returned question- 
naires said they were not interested; some these 
had moved away, but returned the questionnaires 
indicate their approval the procedure). Almost 
college instructors returned them, except those 
who are doing some vocational educational coun- 
seling. There were 199 returns from the members 
these three organizations. Results are tabulated sepa- 
rately Table for those with 142) and those 
without 57) the PhD degree. 

Most those with experience clinical psy- 
chology are teaching doing some vocational coun- 
seling connection with universities. 

Table gives some material with respect the 
training and background those who are now doing 
psychotherapy. The classification based brief 
descriptions their present work. addition, six 
reported that they are doing psychotherapy but 
gave details. 

The results Table should very reassuring 
those who have been troubled about the possibly 
poor qualifications psychologists now doing ther- 
apy. Didactic training has practically not been avail- 
able but the experience level very high. 

The number who have had some analysis very 
interesting. noteworthy that all but two 
those engaged full-time private practice therapy 
have been analyzed and that about third those 
part-time practice have been. The total number 
psychologists this area who have been analyzed 
(35) was surprise the committee. Our returns 
give with and four without PhDs; four them 
have worked with two analysts. The name the 
analyst was also requested; two did not give it, but 
the others only two reported the same analyst. 
Although the number hours probably only ap- 


| 
that 
onsists 
the 
and 

culum 
ing 

are 

ology 
rain- 
sible 

usu- 


408 AMERICAN PSYCHOLOGIST 
TABLE gested list, defining each course only indicated 
experience clinical psychology Table Respondents were requested check 
With PhD those they would like take and double check 
those they would make every effort take offered 
Over under suitable auspices and high enough level, 
The list given Table has been rearranged 
from the original order according the total num- 
ber checks received. The most popular courses 
the only thing which psychologists would like 
Respondents were requested add any others 
they wanted. The following courses were suggested: 
Play therapy (9); psychotherapy with children; ec- 
lectic course psychotherapeutic methods; Rogerian 
TABLE 
Training psychologists engaged psychotherapy 
Experience 
PhD PhD Years Clinical Years Hospital 
Range | Median | Range | Median (N) Range | Median 
TABLE TABLE 
Hours analysis psychologists engaged psychotherapy Courses desired practicing psychologists 
Hours Course Total 
Over 500 Advanced Projective Techniques............. 124 
400-449 
200-249 Professional Practice 
150-199 Continuous Case 


proximate many instances, Table will give some 
idea the length these analyses. the few in- 
stances where the time was given years, was 
tabulated 225 hours per year. 

order find out what advanced courses the 
respondents would care take, the committee sug- 


current psychological literature; statistics for clini- 
cians. noted that the bulk these are 
concerned with various aspects therapy and 
may that the relatively few checks given Con- 
tinuous Case Seminar and Supervised Case Work are 
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due misunderstanding what was meant. The and the psychological organizations. The 
heck committee had therapy mind, but possible organizations have great responsibil- 


heck the phraseology suggested social case work. ity; local organizations not only can bring pressure 
This report seems reflect the fact that clinical bear local institutions, but they can also set 
psychologists are earnestly interested making institutes and refresher courses under their own 


nged proficient they can rapidly auspices when this seems advisable. highly 
expanding field. presents serious challenge all try out number methods for solving 
who are concerned with the quality psychological the problem advanced training, the end that 
services, and particular the universities most effective ones can found. 
like other institutions which could meet some these Received January 28, 1949 
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ally carried medical facility. These facts indi- REFERENCES 


the leaders psychiatry and medical education agree Sup. No. 1948, 54-57. 
with the point view held Menninger (3,4) Lewis, What should taught. Amer. Psy- 


chiat., 1947, 108, 450-456. 


for clinical psychology medical education both Psychologist, 1947, 139-140. 

demic subiect and set skills mas- A., Rapaport, D., anp The 
tered that helps make better practitioner Psychiat., 1947, 108, 473-476. 

whatever his specialty may be.” Received September 17, 1948 
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PROFESSIONAL CONSIDERATIONS ORGAN- 
IZED 


MORTON SEIDENFELD 
National Foundation for Infantile Paralysis, New York City 


INTRODUCTION 


THE minds many scientists the opinion 
often harbored that scientific investigation 
may dichotomized into so-called re- 

search and applied research. Such distinction serves 
separate, least theoretically, the researches 
the college, university, and endowed institute for 
those the large corporate industries, the govern- 
mental laboratories, and the voluntary agencies deal- 
ing with specific matters such health, social, and 
economic problems. 

Frequently there has been evinced inclination 
look with scientific favor upon the so-called non- 
organized research environments productive 
better, more valuable, and even more scientific end- 
product research. This oftentimes described 
because presumably free from the taint 
the mundane concept that has useful. 

earlier times perhaps this bias was justified. 
The need for more adequate plan for research 
World War however, stirred some doubts regarding 
this. the time World War was hand, was 
appreciated many competent thinkers that more 
effective solutions major research problems might 
expected one brought together many capable 
investigators, each specifically qualified deal with 
particular research field. Having been brought into 
collaborative set-up their efforts could then 
organized, directed, and coordinated into producing 
end-product that would useful mankind. 


Military Psychology the 1948 meeting the American 
Psychological Association. The following were participants 
the symposium and the content this paper has been approved 
them: Bayroff, Personnel Research Section, Depart- 
ment the Army, Washington, D.C.; Stuart Cook, 
Commission Community Interrelations the American 
Jewish Congress, New York, Y.; Angus Campbell, Survey 
Research Center, University Michigan, Ann Arbor, Michi- 
gan; Arnold Small, Navy Electronics Laboratory, 
San Diego, Cal.; Donald Harris, Naval Medical 
Research Laboratory, Naval Submarine Base, New Lon- 
don, Conn. 


Frequently the parity each investigator was main- 
tained but the same time those responsible for the 
coordination and the utilization the combined 
results were oriented toward their use the solution 
“applied” problem. 

Since the end World War II, good many scien- 
tists have decided that they prefer carry 
“organized” research. They see this many advan- 
tages and few disadvantages. There are some inves- 
tigators engaged psychological research who share 
this point view and have carried their plans 
fruition. 

The student and the younger professional worker 
psychology may loss, however, deciding 
which path the better one. Should seek es- 
tablish himself the older, more formal laboratorie: 
the established institution higher learning? 
Should seek his future the environment 
organized research where there may exist some ad- 
vantages, real imagined? 

Obviously simple direct answer can given. 
Guidance, however, may gained from the experi- 
ences reported others now established one 
the other field. provide least partial indica- 
tion the reactions those engaged such efforts, 
the Division Military Psychology held sym- 
posium, with the writer chairman, the “Pro- 
fessional Considerations Organized Research” 
the Fifty-Sixth Annual Meeting the American 
Psychological Association. summary the reports 
made the participants constitutes the balance 
this article. 


ORGANIZED RESEARCH UNIVERSITY 


mentioned earlier, ordinarily associate the 
university and college with research that free 
from external pressures and influences. While 
sense this freedom may exist, appears rela- 
tively rare for the academic environment make 
available the researcher anything but minimum 
amount time which carry his inves- 
tigations. psychology indeed rare find any- 
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one able devote full time his investigations. 
Teaching, administrative duties, student counseling, 
and many other duties are often required. 

recent times organized research has come the 
campus. Such program now being carried 
the University Michigan’s Survey Research Cen- 
ter under the direction Rensis Likert, with Angus 
Campbell Assistant Director. discussing the 
program Michigan, Campbell stated: 


During the last ten years and especially during and 
since the war, one the most striking developments 
the university campus has been the formation 
large-scale research organizations. Many these 
are direct outgrowths group research projects 
which were undertaken governmental agencies 
during the war. Such organizations have now demon- 
strated the tremendous potentialities group re- 
search compared the necessarily more restricted 
efforts individual researchers. 


Campbell pointed out that prior the war, re- 
searcher and instructor were likely the same 
individual, but with the present research group pro- 
grams, problems have occurred the assimilation 
the university groups investigators, “all 
whom have academic achievement equal that 
the ordinary teaching faculty, none whom actually 
does any classroom Campbell stated that 
the questions what academic title should given 
such investigators, the part they are play and the 
privileges they are enjoy relation the teach- 
ing faculty, the salaries they should paid com- 
parison with the regular faculty, their leave and 
tenure status, are but scant indication the read- 
justment process taking place developing group 
research academic environs. precedent 
policy exists this essentially new situation. The 
task creating working relationship acceptable 
both the university and those engaged organized 
research the campus complex. 

spite these complexities, Campbell felt that 
these problems can ironed out when the university 
administration recognizes that (1) research 
proper activity for university personnel, having equal 
importance with the teaching research findings; 
(2) some phases scientific endeavor research 
part-time basis individuals harassed other 
duties inefficient and unproductive; (3) research 
worth doing itself, independent the entire 
teaching function that seems desirable; and (4) 
must divest itself the traditional notion that 
and teaching must combined within the 
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same person; that the best teacher also the best 
researcher; that bad teaching somehow excused 
good research vice 

concluding, Campbell pointed out that in- 
vidious distinctions the status researchers and 
teaching faculty are prevented, cooperative 
contact including fund raising, recruitment per- 
sonnel, and training research assistants. The re- 
organization channels administration sim- 
plify the attainment research efficiency clearly 
indicated. 

hoped that others who are carrying out 
research group programs the college and uni- 
versity campus will seek extend and amplify the 
findings Campbell. this way there may not 
only continuation but effective expansion 
organized research environment that may well 
made ideal for such program. 


ORGANIZED RESEARCH THE, ARMED SERVICES 


Three representatives the organized research 
program the Armed Forces contributed their views 
the symposium. Bayroff represented the 
Personnel Research Section, The Adjutant General’s 
Office, Department the Army; Donald Harris 
represented the Sound Section, Naval Research 
Laboratory, Naval Submarine Base, New Lon- 
don, Connecticut; and Arnold Small, represented 
the Navy Electronics Laboratory, San Diego, Cali- 
fornia. 

Bayroff pointed out that “many the basic 
principles and techniques learned the ivory tower 
laboratory are actually applicable practical prob- 
lems.” his belief, based upon experience, that 
“as scientific procedure, the demonstration the 
applicability basic principles and techniques 
practical problems further test the validity 
these principles and techniques and one sense 
the crucial This emphasis upon the “pure” 
values applied research should prove helpful where 
super-ego may interposing objections the young 
psychologist’s entry into the organized research pro- 
gram. Bayroff’s views this matter were em- 
phasized further Harris and Small their discus- 
sions. According these two, freedom from duties 
that could construed contrary the principles 
common organized research governmental agen- 
traditional institutions higher learning. 
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Those who regard freedom from teaching oppor- 
tunities not unmitigated blessing may draw 
cheer from Bayroff’s and Small’s views. They pointed 
out that teaching situation ever present when 
one has non-psychologically trained collaborators 
from variety inter-related professional fields 
who need made familiar with the psychological 
elements common area interest. their 
opinion, this occurs whenever problem situation 
being investigated which the psychological 
elements are integral part. 

Actually, all the symposium members emphasized 
the so-called “selling” psychological elements 
which necessary. truth, this “selling” process 
teaching program designed instruct the un- 
initiated the basic facts regarding the role played 
psychological factors solving their problems. 

Small pointed out that research labora- 
tories frequently offer the researcher more oppor- 
tunity develop broad lines because the 
breadth the research program and the opportunity 
participate numerous phases it.” 

Lest the erroneous concept created that there 
are duties other than research connected with 
organized research, seems well point out that 
Harris, Small, and Bayroff indicated the presence 
certain administrative duties. Furthermore, there 
evidence that these administrative obligations as- 
sume increasing importance and extent the inves- 
tigator rises professional status and promoted 
higher positions. There the necessity for computing 
and administering budgetary matters, for reporting 
the activities and conduct personnel, attend- 
ance non-professional well professional con- 
ferences, and many other obligations. The fact can- 
not overlooked that these duties reduce, 
relatively large degree, the time 
available for research. However, Bayroff em- 
phasized, “It only when the technically competent 
administrator forced spend great deal his 
time enforcing attendance regulations, interviewing 
applicants for clerical jobs, initiating routine cor- 
respondence, and such necessary but non-research 
details, that his research talent and experience are 
wasted. And—let remind you that this waste 
can happen the universities well profes- 
sional research organizations.” 

All three representatives governmental research 
organizations agreed that there ample opportunity 
afforded for the use individual initiative. While 
many instances one may anticipate some degree 
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assignment and delineation areas which the 
search encompass, was their opinion that the 
researcher frequently afforded opportunity 
develop his own techniques, utilize his own 
and inject his own interpretations great 
extent true other research environments, 

There was likewise unanimity opinion the 
part Bayroff, Small, and Harris that professional 
contacts through attendance professional meet- 
ings, conferences, and the like are encouraged. They 
agreed, furthermore, that the economic support 
such contacts through reasonably liberal policy 
allowances for travel and subsistence considered 
better than that ordinarily associated with the 
tices colleges and universities. 


Another advantage emphasized Small that 


psychological research government laboratory, 
representing does only one field scientific 
research, provides psychologists with continuous 
opportunity for close contact with active investiga- 
tors related fields. this manner provides 
cross fertilization ideas and techniques considered 
fundamental vitalizing research program. 

The publication research findings, according 
the representatives the Federal agencies repre- 
sented, while subject some scrutiny and control, 
does not seem restricted any more than would 
true other research situations. some in- 
stances, course, for the best interest the 
services concerned that such material “classified” 
and publication restricted journals and content 
considered appropriate. Each governmental agency 
likely have more less specific policies regard- 
ing publication. effort made, however, pro- 
vide the individual researcher with the stimulus 
arising from publication recognition his individual 
contribution studies undertaken and for the dis- 
semination basic original investigations man- 
ner generally comparable such opportunities all 
other research organizations. 

may conclude from these statements that the 
satisfactions and opportunities for the psychological 
investigator within governmental agencies are fully 
adequate those which may anticipated any 
the several varieties research programs avail- 
able. The opportunities for advancement and in- 
dividual attainment, for professional contacts, for 
freedom from excessive non-research duties, and 
many other factors are largely dependent upon the 
individual’s capacity his environment” 
and make the most it. 
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ORGANIZED RESEARCH THE VOLUNTARY AGENCY 


The role the researcher the voluntary agency 
was presented Stuart Cook, Director Re- 
search, Commission Community Interrelations 
the American Jewish Congress. working 
voluntary agency, more less free from the pressures 
the academic scene governmental regulation, 
Cook reported, professional advantages 
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meet. 
They staff position organized research group are 
principally the quantity and quality the 
policy research which such groups accomplish. This produc- 
prac. Research facilities are usually good. 
Adequate clerical and computational assistance 
that customary. Staff members most often devote full 
atory, time research. The full staff includes variety 
research skills broader than that usually possessed 
All these advantages may not present or, 
present, often may available lesser degree 
Cook has found the case. seems likely, 
the opinion the present writer, however, that 
they are present somewhat greater extent the 
voluntary agency than other organized research 
environments. 
Cook, like his confreres whose contributions were 
above, emphasized the advantage being 
the able devote very nearly maximal working time 
Ged” the accomplishment research. Personnel who 
adequately equipped professionally deal with 
ency the specific elements the research problems and 
significance the findings are utilized. 
Cook pointed out: “The second the two advan- 
dual tages would emphasize the stimulation develop 
dis- theory.” This interesting since might surmise 
nan- (and often implied not stated uncertain 
terms) that the development theory frowned 
upon and all that desired cold, hard fact. Ac- 
the tually, indicated Cook, the development 
theory essential part the integration the 
ully coordinate problem which forms the elements 
any 
rail- 
in- 
for 
and 
the 
nt” 
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the total project upon which research organization 
working. And, Cook states, “Moreover, the 
developing theory makes possible the planning 
even more crucial experiments which replace projects 
designed 

Again, following the pattern suggested Camp- 
bell, Bayroff, Harris and Small and discussed earlier, 
Cook emphasized that there freedom action 
group research although the areas which problems 
are attacked may defined. There also 
ample opportunity afforded for individual recogni- 
tion except rare instances when one may encoun- 
ter situations which “title sharing” even pub- 
lication under another individual’s name may occur 
—but, Cook states, “Experiences this sort 
are not limited organized research the non- 
academic world.” 


CONCLUSIONS 


would appear from the representative sym- 
posium established professional workers the field 
organized research academic, governmental 
and private voluntary agencies that research such. 
agencies likely satisfying the ego, pro- 
fessionally adequate and stimulating and produc- 
tive representative research would true the 
so-called “pure research” environment more often 
considered present institutions higher 
education research institutes. 

addition, organized research rule has the 
advantage providing more assistance and clerical 
help, better and more abundant equipment, and 
relatively less time-loss from research for adminis- 
trative, teaching, and other non-research duties. 

would seem that the young professional psy- 
chologist seeking orientation regarding the oppor- 
tunities and satisfactions organized versus non- 
organized research programs need have little fear 
entering the field organized research 
capable working with other professionals and 
“carrying his share the load.” 


Received February 1949 
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THE PROS AND CONS TRAINING FOR COL-f 
LEGE TEACHERS 


CLAUDE BUXTON 


Northwestern 


EGINNING with the increased student regis- 
trations after the war, there has been 
somewhat forced growth interest teach- 

ing skills psychology. Yet there little concerted 
action develop means for improving them. 
usually agreed that teachers are not born teach, 
but not clear when and how they should learn, 
and whose expense. This article intended, there- 
fore, survey present arrangements for teacher 
preparation, present arguments for and against 
systematizing teacher training, and suggest certain 
desirable components training program. 


CURRENT PRACTICE 


effort discover what now being done, 
circulated questionnaire departments which 
normally turn out good many PhDs psychology. 
these 33, shall summarize the 
results best can itemized series state- 
ments: 

you offer course concerned with problems 
teaching? 

(a) the departments responding, five now 
offer credit seminar teaching, open primarily 
teaching assistants. 

four the five institutions the seminar 
offered senior staff member who coordinator 
lecturer large elementary course, but 
offered more general basis one institution. 

(b) addition, six more departments indicate 
that junior staff members large course meet 
each week discuss their problems. Whether these 
sessions are limited immediate practical matters, 


Published for the Committee Teacher Training the 
Division the Teaching Psychology. Members the 
Committee who have read the paper critically are 
Kimble and McKeachie. Hunt, president the 
Division, and Underwood have also assisted. 

the Boston APA meeting, September, 1948. 

This cooperation deeply appreciated. Department heads 
usually took responsibility for answering, but some cases 
another member the department filled out the questionnaire. 


such approaching examinations demonstrations 
whether they include broader attack 
can not judged. 

(c) now offered, the seminar teaching 
cludes varying topics, and varying degrees 
phasis upon teaching practice, contrasted with 


theory. Some discussions utilize research literature, 


and others depend entirely upon practical experience, 
Examples topics: the goals teaching; lectur 
and/or discussion skills; test construction; course 
objectives; interaction systematic viewpoints 
instructor and textbook, factors lecture con- 
tent; morale and discipline problems; academic coun- 
seling; comparative studies techniques (e.g., lec- 
ture vs. discussion), such matters size 
class year-level students; interests and miscon- 
ceptions beginning students; techniques for teach- 
ing scientific method; preparation suitable case 
and experimental illustrative materials; the effective 
use visual aids and other pedagogical devices; 
development new measures course achievement, 
the realm attitude toward science mental 
illness, the realm transfer; social psychology 
teacher relations with adminisiration, faculty and 
students outside the classroom; teacher personality 
and classroom performance; the evaluation teach- 
ing, students otherwise; problems the under- 
graduate major. 

your graduate students have any opportunity 
secure teaching experience your own department? 
(a) this question, the departments 
answered yes, and the indicated that graduate 
credit was given for teaching experience.* 

(b) The courses taught graduate students in- 
clude the introductory course (in departments), 
experimental (15), and nine other courses altogether 
(each being taught graduate students one 
two departments). 


Among these departments, was estimated that from 
100 per cent (median, about 85) the PhD’s who 
into teaching secure experience within the department prior 
the degree, and still others secure experience elsewhere. 
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(c) departments, graduate students tutor- 
appointment. the departments, graduate 
students help construct examinations. 

(d) departments, the students lecture 
least the time, they handle quiz 
discussion sections, and they serve labora- 
tory assistants. 

(e) departments there are graduate students 
who are their own”, i.e., not supervised when 
the classroom, and there are students who only 
assist senior staff member who also present. 
There are both types assignment good many 
departments. 

(f) several departments, there seems 
definite policy starting graduate student out 
assistant, raising him later discussion quiz 
leader, and finally putting him his own. Pay 
scales and titles usually reflect the increased respon- 
sibility. 

(g) the departments who put students 
their own, make arrangements have the class 
visited for supervisory purposes. But the visitations 
vary widely purpose and frequency: cases 
weekly visits are paid during the first term, fewer 
later; case, biweekly visits; cases, 
casional” visits are made; cases, twice 
per semester”; cases, “infrequently rarely”. 
Interviews following such visits are mentioned 
systematically required only one department (but 
this information was not specifically called for the 
question). 

(h) turn, departments advise require 
their graduate instructors visit lectures staff 
members, for purposes observing teaching pro- 
cedures. 

(i) the departments, systematic evalua- 
tions teaching success are made, least once 
while, via student ratings via grades earned 
students all section examinations. 

What you believe be, have you found 
the objections obstacles establishing formal 
teacher-training program your department? wide 
variety answers was elicited here. They seem 
reduce the following. 

Within the department: lack staff interest 
departments); formalizing undesirable, and smacks 
and individual arrange- 
ments sounder and better (6); staff load already too 
heavy (5); students wouldn’t stand for visitation 
(3); cheats undergraduates (2); graduate students 
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overloaded now (2); teaching better learned 
the job, responsibility hiring institution (2); 
too costly money (2);.seminar colloquium 
experience sufficient (2); content programs dif- 
ficult decide (2); too many programs now (1). 

addition, certain difficulties arise from relations 
with other divisions the university: the school 
education handles the field higher education (2); 
the committee instruction rules that such pro- 
gram should provided for all departments, not 
just one (1); lack space for smaller sections 
turn over beginning teachers (1); administration 
does not want part the PhD program (1). 

five institutions which reported organized 
plans their own, the department head indicated 
strong belief the desirability such training. 
five other institutions, not including own, plans 
are being made institute teacher training the 
near future, beginning now being made. 

summary, only minority departments are 
providing much regularized assistance their pros- 
pective teacher PhD’s. But the great majority 
the departments are nevertheless using them 
teachers one capacity another (only one depart- 
ment head indicated intention cease this prac- 
tice and employ entirely permanent staff except 
for routine assistantships). Furthermore, most de- 
partments leave teacher-preparation largely 
single staff member. This would not itself bad, 
were not probable that for lack time 
forced turn the responsibility back the graduate 
students themselves. Finally, only few depart- 
ments there any effort ensure rounded exper- 
ience for each prospective teacher, i.e., his duties 
tend relatively specific and limited. 

This survey leads the opinion that academic 
psychologists are not doing what they might 
improve the skills new teachers. Thus driven 
consider the possibility formalizing training for 
college teaching, not out reverence for formality 
but solely develop framework within which 
ensure that training occurs and reasonably com- 
plete. therefore turn the arguments for and 
against such formalized programs. 


ARGUMENTS ABOUT FORMALIZED TEACHER TRAINING 


(1) has been argued that while teacher training 
valuable, graduate credit for should not given. 
According this view, training for teaching 
something like PhD German elementary statistics 
—the student should receive credit for learning 
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the tools his trade. But, during the PhD years, 
give credit for professional experience various 
sorts industrial, clinical and other branches 
psychology. part, this motivate gradu- 
ate students secure the experience, well 
ensure that evaluate and control the quality 
work done. Equally, then, training 
teacher desirable, should not worth graduate 
credit some reasonable amount? This implies 
planned procedure for sampling and grading teacher 
performance, contrasted with informal, non-credit 
arrangements. 

(2) argued that group training, seminars 
teaching, not truly effective way learn 
about teaching, i.e., this how educational methods 
courses are handled and should have part 
it. One can safely answer that good deal depends 
what the group training, and how 
handled. anything can done regularly 
scheduled small group, likely less expensive 
than individual arrangements. 

(3) argued that teacher training, added 
already crowded graduate student schedule, takes 
too much time away from con- 
tent courses, adds the length the period 
required for the PhD. Especially objected that 
our students should not spend time speech train- 
ing. This simply brings again the basic question 
whether our prospective teachers are now learning 
all they should. the answer shall 
probably have pay for training this sort 
yielding somewhere else our requirements. In- 
cidentally, there are reasons why should 
worth the cost: (a) Improved skill communicat- 
ing should help cure some the afflictions the 
seminars which these same students participate, 
and the paper-reading sessions and symposia 
conventions. These, after all, are teaching situations. 
(b) Furthermore, one goaded learn more basic 
psychology while teaching than does almost any 
other circumstances. 

(4) has been argued that the best way learn 
how teach the informal way—talking with good 
teachers and observing them action. But this 
seems leave too much chance and imitation. 
know that good observation depends upon ap- 
propriate leave this set chance any more 
than have to? Furthermore, visiting the under- 
graduate classroom another instructor all too 
rare the American university. If, lieu this, 
good instructor observed only goes about 
his graduate teaching, the would-be teacher not 


necessarily observing what appropriate for under- 
graduates. then merely imitates, not likely 
effective his own classes. 

(5) has also been argued that turning part the 
undergraduate teaching load over would-be teach- 
ers unethical way getting cheap instructional 
help, and that the students are robbed. Yet, 
most major graduate departments, undergraduates 
fact are now often taught graduate students, 
ethics no, and the lower cost beside the point 
anyway. Rather, the quality teaching the im- 
portant point. the present time, where graduate 
students are put charge classes their own, 
there too little knowledge about how much the 
undergraduates are cheated—except when there are 
major revolts students griping which reaches 
the ear the regular faculty. But, with adequate 
supervision, seems likely that group teacher 
trainees, taking their task seriously, can put out 
good course the average senior faculty member. 
Some evidence this comes from student evalua- 
tions instructors, provided privately Professor 
William Wilson the University Washington. 
These evaluations, many aspects the course 
quality and instructor performance, showed that 
beginning teachers held their own comparison with 
regular faculty members who also participated the 
introductory course. This would probably not 
peculiar Puget Sound. summary this argu- 
ment, not believe that much known about 
the extent cheating the part the university 
when graduate assistant instruction provided for 
undergraduates, but believe that, under proper 
conditions, they need not cheated all. 

(6) There the argument that training and super- 
vision should the responsibility the hiring 
institution, thus spread the costs and responsibili- 
ties more widely. Similarly, then, one should argue 
that the costs PhD training should spread the 
hiring institutions, but one claims this. There 
more basic point, however: the assumption that 
the liveliest intellectual activity centers the major 
graduate training departments, these are the places 
which teachers should trained, carry the 
best techniques with them wherever they job. 
Further attack the idea that the hiring institution 
should solely responsible for training, point 
out that newly-fledged PhD has understandable 
desires for independence. After has the symbol, 
will more resistant supervision than while 
was training. Further, are prone treat 
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him equal and not thrust ourselves upon 
him5 

(7) the argument that have too many pro- 
grams, and too heavy load staff members now, 
only reply that this seems part our growing 
pains profession. Administrative ingenuity, some 
budget increases, and some re-assignment teach- 
ing loads should gradually overcome this barrier. 
There special reason why teaching skills should 
neglected this process while other professional 
skills continue promoted aggressively. 

(8) Some persons who have considered the matter 
training most thoughtfully advance the argument 
that, after all, not really know what good 
teaching bad, the absence criteria for student 
achievement for instructor performance. This 
argument turn around: say that surprising 
amount known, when experienced teachers put 
their analytical heads together, and better 
use what know than await the day when 
shall know every detail what advise. 

attempts answer these arguments should 
make fairly clear what believe the reasons for 
instituting formally some kind and amount teacher 
training prior the PhD. The improvement 
teaching the obvious objective. Making possible 
for teaching more rewarding, especially the 
beginning, making more skillful, exceedingly 
important also. And the third place, for those who 
judge man not his teaching but his research, 
can get new instructor over the hump his 
first teaching job with less cost energy and time, 
will more readily get his own research program 
rolling. 

ESSENTIALS FOR TEACHER-TRAINING PROGRAM 


believe there are five essential ingredients 
teacher-training program, and these are present, 
doesn’t really matter what form the program takes. 
First, the trainee must have high motivation, for 
teaching and for learning how teach. How may 
this insured? Possibly selecting only those who 
indicate definite interest teaching, rather than 
the appointment the money; consistent 
faculty attention their performance, giving en- 
couragement and reassurance; assigning them 
sole responsibility for section course their 
own—there’s nothing like class 9:00 tomorrow 
make man work tonight. 

psychologists are hired especially participate 
general education programs they should trained, part 


least, the job (unless there opportunity for experience 
such programs within the training institution). 
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Second, the trainee must have information about 
how teach, and about higher education itself, 
insofar this can given realistic way. This 
the place for carefully planned seminar, which 
makes gratuitous assumptions about correct and 
incorrect ways teach, about the generality 
local mores. Certainly, experience, this seminar 
most pointed and meaningful the participants 
are actually teaching the time, are just about 
begin teaching. Otherwise, it’s just another academic 
course. further point, the prospective teacher 
must later learn the relationship his 
specialty the others will have live with. 

Third, the trainee should have actual experience 
many phases teaching possible: lecturing, 
discussion, demonstrations, examinations, counsel- 
ing, red tape, etc. Particularly desirable for him 
get more experience than most graduate students 
now the primary tasks lecturing and discus- 
sion leadership, and learn what means 
responsible personally and finally for the academic 
welfare class. 

Fourth, there should provision for ensuring 
that the teacher trainee has adequate content back- 
ground the area which teach, and speech 
and voice adequacy. The former can evaluated 
part terms graduate course patterns, and the 
quality work done these courses; speech and 
voice can evaluated general the psychology 
staff, perhaps re-trained part them, but may 
better handled speech specialist consul- 
tant. both cases, final evaluation depends upon 
observing the trainee action the classroom. 

This leads the fifth essential, which the real 
stumbling block most departments, suspect, 
and this direct supervision the teaching done 


the trainee. For the protection the undergraduate, 


and for adequate training, regular staff member 
must take responsibility for visiting classes regularly, 
seeing that weak points technique, content 
speech are remedied, and talking informally about 
teaching with those learning the trade. important 
point here that the supervisor can actually lend 
emotional support the beginning teacher. may 
also, practice, arrange regular planning sessions, 
provide much guidance deems advisable. 
Such supervision not only costs money, but also takes 
time away from activities the faculty member 
leading greater renown. But, the present time, 
see it, supervision ihe pay-off teacher 
training. 

Received February 1949 
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THE GENETICS CONTROVERSY AND THE PSY- 
CHOLOGICAL SCIENCES THE USSR 


RAYMOND BAUER 


Harvard University 


MERICAN psychologists will interested 
know that the controversy over genetic 
theory the Soviet Union has spread 

psychology and psychiatry. 

For about twenty years orthodox genetic theory 
has been under attack the Soviet Union. The 
leader the attackers, Trofim Lysenko, chal- 
lenges the gene constancy hypothesis, and main- 
tains that hereditary characteristics can changed 
human intervention (via the organism’s response 
changed environment) and that these changes 
August 1948, Lysenko, who president the 
Academy Agricultural Sciences, announced 
speech that institute that his position had the 
official sponsorship the Central Committee the 
Communist Party, that there was point further 
discussion this matter, and that the teachings 
Weismann, Morgan, and Mendel were elimi- 
nated Soviet genetics. number prominent 
scientists were relieved their posts, and the work 
least one institute was terminated. Orbeli, who 
succeeded Pavlov director the Pavlov Institute, 
was relieved his post Secretary the Depart- 
ment Biological Science the Academy Science 
(12). 

Articles spelling out the implications the new 
line genetics for various other disciplines appeared 
quickly the journals these disciplines, and the 
popular press heralded this “new triumph Soviet 
science.” 

Lysenko’s genetics have impinged 
chology and psychiatry varied occasions. prom- 
inent psychologist published full length article 
The most important problems psychology the 
light the session the Lenin all-union Academy 
Agricultural Sciences (6). The director the 
Institute Psychology the Academy Pedagog- 
ical Sciences rose the end address the 


details this position and the history the 
the bibliography. 


president the and made brief statement 
the present deficiencies and future tasks the 
science psychology (5). unsigned editorial 
psychiatric journal The flowering Soviet pro- 
gressive science devoted several pages attack 
Mendelian genetics and its proponents psy- 
chiatry. Finally, the editor the psychiatric journal 
the Ministry Health wrote extended attack 
one his psychiatric colleagues—using the doc- 
trines Lysenko text. varied and few 
these articles are, fairly clear picture seems 
emerge. Their authoritative nature gives assurance 
that they are representative. 

explicit stand taken that acquired charac- 
teristics are inherited. 


The Weismann Morganists make artificial dis- 
tinction between the material inheritance and 
the rest the body....This constitutes ‘pre- 
formism,’ and idealistic reactionary conception 
which antiscientific and foreign materialism. 
Progressive Mitchurin? biology, the other hand, 
asserts that change inherited qualities the 
ordinary result development organism 
under particular environmental conditions (/). 


And: 


According creative Soviet Darwinism, inheritance 
changed the accumulation traits and char- 
acteristics, which the organism acquires the 
course generations (5). 


psychology, the possibility purposeful genetic 
changes heralded opportunity crack the 
problem phylogenesis. Professor Borovskii 
berated for having said inheritance acquired 
traits not possible” (6). His critic replies: 


The false, metaphysical conception that inherited 
traits remain unchanged the living organism 


The Soviet press usually refers Lysenko’s theories 
genetics” honor the originator that posi- 
tion, Mitchurin, plant breeder who compared 
both proponents and opponents (each with different intent) 
Luther Burbank. 
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obstacle the successful solution series 
zoopsychological problems. This particularly true 
the important problem instincts (6). 


colleague argues the same vein. 


always discuss the problems the development 
the psyche animals our texts and specialized 
works. Yet the question the mutability instincts 
remains untouched. 

pitifully little understand the role his- 
torical social conditions the development the 
social consciousness man (5). 


psychiatry considered pessimism and fatal- 
ism maintain that heredity cannot changed. 
The reasoning is: mental disorders are inherited, 
and nothing can done alter heredity, then one 
can nothing positive eliminate mental disease. 
pessimistic position. says that must con- 
tent with the alleviation that can effected 
training, “Since is, naturally, impossible actively 
influence the genotype future generations” (4). 

His critic’s comment is: 


There need point out how useless the author’s 
practical conclusions are, since Mendelian, Mor- 
ganistic idealism excludes any practical usefulness 
biological science (4). 


None the writers who attack orthodox genetics 
make any actual suggestions how genetic changes 
response environmental changes might ef- 
fected, nor has concrete research this problem been 
suggested. 

The reader these articles gets the impression 
that the attack gene constancy, while vigorous, 
may somewhat formal, and that the writers are 
primarily concerned with the effects environment 
the organism rather than with its genetic consti- 
tution. The strongest arguments are directed against 
the position that abilities, traits, and mental diseases 
are inherited, rather than against the position that 
inheritance immutable. 

For example, psychologist applauded for hold- 
ing 

...the completely correct notion that only the 

anatomo-physical traits the organism are innate. 

These traits not themselves determine directly 

one’s abilities. Abilities are formed only the proc- 

ess development appropriate activities. Conse- 
quently, they are dependent the concrete condi- 

tions which make given activity possible (6). 


The author follows this statement with reference 


419 


“the decisive role training the formation the 
human 

“Bourgeois characterized taking 
the point view that the development person- 
ality mainly the unfolding inherent qualities. 
This contrasted with Soviet psychology, which: 


holds that the basis the psychic development 
the child the development his concrete life 
relationships, and his activity which determined 
the concrete conditions his life, and his 
training (6). 


connection with the inheritance mental dis- 
eases again, Davidenkov much pilloried for 
saying that they are inherited for saying 
that inheritance immutable. Thus, the following 
passage from his book singled out: 


The role external environmental influences must 
considered secondary with regard all the follow- 
ing (and here mentions almost all the nosological 
forms mental disease, N.G.). These secondary 
influences may accelerate, retard, change the ap- 
pearance, and even the precipitating causes 
mental disorders. However, even these external 
malinfluences were completely absent, the disease might 
well develop its typical form. (Author’s italics) (4). 


another point, his critic comments his theories: 
“Therefore, neither socio-economic conditions” nor 
education are taken into consideration factors 
influencing higher nervous activity” (4). Throughout 
the article, underemphasis the effect life ex- 
perience the formation neuroses, and training 
effective prevention and therapy are labelled 
“fatalistic” 

general, none these authors moves any 
more strictly psychological problem than this general 
discussion and environment.” However, 
one author, Leontiev, uses this discussion step- 
ping off place for making few relatively general 
statements about the difference between Soviet and 
“bourgeois” psychologies. Some his points are: 
(1) Bourgeois psychology studies “abstract, 
generalized man,” whereas Soviet psychology studies 
concrete man who the product specific, histori- 
cal social circumstances. (2) Bourgeois psychology 
regards man the product the interaction two 
forces external him—heredity and environment. 
Soviet psychology sees him result forces 
internal the working themselves out 


These forces are not like the “internal” forces with which 
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social context. (3) Bourgeois psychology looks 
development primarily the expression innate 
characteristics, while the Soviets consider develop- 
ment preeminently social phenomenon. (4) 
Bourgeois psychology abstract, academic, and with- 
drawn from practical problems. Soviet psychology 
concrete and practical. All these points are old-hat 
far Soviet psychology concerned, and they 
are introduced into this article much the spirit 
that Fourth July orator routinely takes his 
stand against political sin. 

see that these writers insist simultaneously 
that inheritance mutable, and that inheritance 
not important. These two lines argument might, 
first glance, seem contradictory spirit. 
What they have common similarity attitude 
toward the possibility man changing the world, 
and changing himself. Both positions maintain that 
fatalistic admit limitations what can 
done either training therapy. 

Science the Soviet Union has become pro- 
gressively less empirical its search for laws. The 
two criteria which are most important the evalua- 
tion scientific generalization are practical fruit- 
fulness, and ideological correctness. When there 
conflict between these two demands, varies with 
the circumstance which given priority. “Scienti- 
fic truth” not sought abstraction. One our 
authors says: 


Psychology being converted from science which 
states and analyzes the psychic processes and the 
psychic characteristics the individual into science 
for changing them, and science the laws 
transformation (6). 


Another writer even more explicit the relation- 
ship theory and practice: 


Our basic deficiency this regard that not 
start with practice, but try ‘post factum’ 
apply our results practice (5). 


Lysenko’s triumph the genetic controversy 
considered most critics result his 
practical success plant breeder, and indeed 
said the Soviet press that “the strongest side 
Mitchurin theory its effectiveness.” Certainly, the 


“bourgeois reputedly concerned. The latter 
are “innate” characteristics, while the internal forces the 
Soviet psychologist are internalized manifestations the 
dynamics society. They are developed and society 
and they seek their resolution and from society. 
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empirical soundness his theory best question- 
Primarily programatic statement, the 
nub which revealed such passages the 
following: 


The who proclaim that 
hereditary alteration, ‘mutations’ they are 
called, are ‘indefinite,’ presume that such alterations 
here peculiar conception 
the whole, living nature appears the Morganists 
medley fortuitous, isolated phenomena, without 
any necessary connections and subject laws. 
Chance reigns supreme (8, 59). 


the attitude toward the lawfulness events, 
think, much anything, that won official 
approval for his position. His rejection “chance” 
nature must not interpreted simple in- 
sistance determinism. ideology that stresses 
will and initiative does the contemporary Soviet 
doctrine not primarily interested determinism 
per se. interested man’s ability make his 
own destiny, and rejects indeterminacy (except 
man himself) being statement limitation 
his powers. Soviet science, use their own term, 

The reader will raise the question: what the 
practicality theory that empirically invalid? 
The Soviet point view can understood use 
analogy from linguistics. word may considered 
either from the standpoint its meaning (semantics) 
from the standpoint its effect the listener 
(pragmatics). are primarily concerned with the 
meaning theories, and ‘hey are more concerned 
with the “effect” these theories the people 
who use them and the other people the society. 
must not assumed, however, that such pro- 
gramatic statements are absent our disciplines. 
When say, for example, “everything that exists 
followed out. However, exercise much more 
stringent empirical control our statements. 

last question considered that the long 
run effect the Lysenko controversy psychology. 


4The question the actual practicality and theoretical 
soundness Lysenko’s position peripheral this argument 
and the discussion this problem has been infused with, 
and confused political feeling both sides that would 
fool-hardy embark needless and perilous ex- 
cursion. The only point that needs made here that the 
supporters Lysenko the USSR seem only secondarily 
concerned with his theoretical soundness. 
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seems almost impossible that psychologists will 
not give lip service the inheritance acquired 
characteristics. Yet, seems highly probable, that 
practice this doctrine will used mainly 
further argument for stressing the importance 
training the development the individual. After 
all, whether acquired traits are transmitted not 
they must developed order acquired. 
And, once acquired, whether through training 
changed heredity, training must maintained. 
heredity function environment, any relaxation 
training would result deterioration in- 
herited traits, thus necessitating further training— 
and around the circle. Obviously, the burden 
this system explanation must rest always 
training. 

The genetics controversy does not add anything 
fundamentally new Soviet psychology. Psychol- 
ogy had its own “Lysenko controversy” 1936, 
when the Central Committee the Communist 
Party issued proclamation abolishing the testing 
movement psychology. This step crystalized 
trend that had been under way since 1930. simp- 
lest terms, this trend was one toward more pur- 
posive and more plastic model man, with ever 
increasing emphasis the extent which man can 
trained, and the extent which responsible 
for his own fate. This tendency psychology was 
essentially reflection the problems social 
control and demands for the effective use man- 


power that resulted from rapid economic expansion. 
this trend, positing that genetic change can 
planned more than the last, logical step. 
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POLICIES AND PLANS THE APA: 
MEMBERSHIP STANDARDS 


JOHN GRAY PEATMAN 


Chairman, The Policy and Planning Board 


EMBERSHIP standards and the proce- 
dures for the evaluation applicants 
have been frequent cause for complaint 

and suggestion APA members the Policy and 


Planning Board. this third article, shall 


fore consider some principal facets the problem. 
They can classified into two broad surfaces: (1) 
policy problems and (2) problems administration 
and interpretation membership requirements. Be- 
fore considering them, shall review present mem- 
bership requirements. 

Under the present By-Laws APA there are 
three classes members: Fellows, Associates, and 
Life Members. The latter have sixty-five years 
age and members APA for twenty years. 

Fellows. Prior 1945, the requirements for Fellow 
included published research psycho- 
logical character beyond the doctoral degree.” 
Under the By-Laws adopted 1945, this require- 
ment was added alternative: “four years ac- 
ceptable professional experience subsequent the 
granting the doctoral degree.” 1948, the mem- 
bership approved amendment which eliminated 
the first alternative and substituted: “five years 
professional experience subsequent the 
granting the doctoral Fellows must have 
prior membership Associate and persons 
who are primarily engaged the advancement 
psychology science and profession. 

The Council Representatives has the power 
designate further standards for Fellows, preroga- 
tive which has not yet exercised. Divisions may 
also require higher standards for Fellows than those 
set the By-Laws and the Council. Some Divisions 
have exercised this prerogative. Consequently, 
pointed out the September article, easier 
become Fellow some Divisions than others. 
And, will noted, become Fellow APA one 
has approved Fellow one the Divi- 
sions. Except for Charter Fellows, 1945, there 
are “Fellows APA” such; rather, there are 
Fellows designated Divisions. 


Associates'. person may become Associate 
(Divisional membership not required) meet- 
ing any one the following four sets requirements: 
(1) possession PhD, primarily psychology; (2) 
completion two years graduate work psy- 
chology and time application devoting full 
time work psychology; (3) completion one 
year graduate work and one year professional 
work psychology, and time application de- 
voting full time work psychology; (4) having 
such distinction renders the nominee eligible “for 
sufficient 


POLICY PROBLEMS 


The standards for membership should deter- 
mined the light the objectives the Associa- 
tion, which are “‘to advance psychology science, 
profession, and means promoting human 
welfare.” the standards let persons whose mem- 
bership does not serve any these objectives, 
they keep out persons whose membership would 
sufficiently promote any one these objectives, 
then either the standards the evaluating proce- 
dures should changed. should the objectives 
themselves reconsidered? 

APA objectives mean that membership the 
Association should symbol minimum level 
professional attainment? they mean that 
the purposes APA are served bringing together 
into national organization persons who have com- 
mon professional problems and goals? the former, 
then membership APA should thought 
kind accreditation psychology: standards for 
membership should well defined, and applicants 
should carefully screened. the latter, then 


During the past several months, have received numer- 
ous requests from non-Divisional Associates for information 
about how become member Division. Such APA 
members should send their requests the Secretaries the 
respective Divisions which they are interested. The Secre- 
taries for 1949-1950 will published the next issue this 
Journal. 
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membership APA, the American Association 
for the Advancement Science, should thought 
joining with others finance publications 
and attain divers ends that are formulated from 
time time occasions arise. organization 
this latter type does not imply high standards for 
membership and the “accreditation” members 
any particular level competency. 

Now which kind organization should APA be? 
should one rather than the other? ob- 
vious that APA not now completely one the 
other. practice, APA combines the implications 
both types organizational structure, and cer- 
tain amount conflict therefore inevitable. Per- 
haps self-contradiction wanted. Consistency 
real problem exists here, maybe one emphasis 
within the framework compromise. 

give more emphasis the first implication 
membership, i.e., kind professional accredi- 
tation, then must consider such policy question 
the following: 

What should the levels professional competency 
and attainment be? 

What should the requirements the lowest level 
be? 

Should membership requirements for different at- 
tainment levels conform levels accreditation 
ABEPP and other certifying agencies, for exam- 
ple, with respect the following paired categories: 
Diplomate Status and Fellowship APA; 

APA State accreditation and Associateship 
APA? 

there place for psychological technicians 
APA and should they accredited such, either 
APA legal means? 

What different levels attainment mean intra- 
professionally? Are the same levels applicable the 
clinician, the teacher, the researcher? 

Should all APA members identified Fellows 
Associates particular Divisions order 
show what kind psychologists they are? should 
Associates, who not have belong any 
Division? 

Since Associates vote and control some degree 
APA policies, should they elected accordance 
with more rigorous standards? should there 
more limited suffrage? 

more emphasis given the second implica- 
tion membership, i.e., APA national com- 
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munity fellow professionals, then need con- 
sider questions like the following: 

Should further great increase number mem- 
bers encouraged? With nearly many students 
training there are present members APA, 
should have less rigorous standards after 1950 
and try recruit additional thousands new mem- 
bers, and thereby obtain further financial support 
for APA journals, the Central Office, and the activi- 
ties the Divisions and other units APA? 

Should encourage state organizations en- 
force high standards membership, seek legisla- 
tion for the protection the public from unqualified 
persons, and let APA serve primarily national 
fellowship, paper-reading society American psy- 
chologists? 

Perhaps would prefer emphasize both types 
membership organization and forward oppo- 
site directions simultaneously, using the Fellow 
class serve one objective and the Associate, the 
other. 


PROBLEMS ADMINISTRATION AND 
INTERPRETATION 


Regardless what emphasis will adopted and 
continued for APA national organization 
psychologists, administrative problems will arise 
from the impact large numbers. During the past 
five years these problems have been intensified be- 
cause the thousands membership applications 
received. APA’s total membership has more than 
doubled since 1942. 

Administrative problems increase more empha- 
sis placed the enforcement rigorous member- 
ship standards. Problems interpretation also in- 
crease. For example, two variables the present 
requirements for Fellowship make for complications 
and difficulties the evaluation applicants: (1) 
doctor’s degree based part upon psychological 
dissertation conferred graduate school recog- 
nized standing,” and (2) “five years acceptable 
professional When dissertation psy- 
chological? Which are the graduate schools recog- 
nized standing? How are the little known ones here 
and the foreign universities abroad evaluated? 
What acceptable experience? 

Should the attempt made make these re- 
quirements more specific? should accept in- 
consistency and try systematize and strengthen 
the techniques evaluation? 

(Continued page 425) 
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Department the Army recently has 
announced The Surgeon General’s Senior 
Psychology Student Program under the pro- 

curement objective for Medical Service Corps Allied 

Scientists. This program outlined Department 


the Army Special Regulation 605-60-40, 


The program will interest all graduate 
students the field clinical psychology and psy- 
chophysiology and, because its implications, 
all members the psychology profession. 

The Medical Department the Army inter- 
ested procuring seventy-six male clinical psycholo- 
gists and psychophysiologists who have completed 
the Ph.D. degree and are interested Regular 
Army career commissioned officer the Allied 
Scientist group the Medical Service Corps. 

Applications for training will received from 
graduate students clinical psychology and psy- 
chophysiology who: 

Are male citizens the United States. 

Are not less than twenty-one nor more than 
twenty-nine and one-half years age the time 
application. 

Have completed least two years graduate 
work leading the PhD degree clinical psychology 
psychophysiology and are matriculated 
recognized university the time application. 

The Army’s psychology training program was for- 
mulated the Clinical Psychology Branch the 
Surgeon General’s Office with the aid Wayne 
Dennis, William Hunt, Carlyle Jacobsen, 
James Miller and David Shakow, all whom are 
Expert Consultants Clinical Psychology the 
Surgeon General the Army. 

The program works the following manner. The 
graduate student who has completed two full aca- 
demic years toward the doctorate clinical psy- 
credited under the program applies for commission 
Second Lieutenant, Medical Service Corps Re- 
serve, and for continuation his academic training 
for two years while active duty. For two years 
the student may continue matriculated his 


THE ARMY’S SENIOR PSYCHOLOGY 
STUDENT PROGRAM 


STAFF, CLINICAL PSYCHOLOGY BRANCH, OFFICE THE SURGEON GENERAL, 
DEPARTMENT THE ARMY 
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university completing his PhD requirements. Dur- 
ing this period receives the pay and allowances 
Second Lieutenant ($3184.00 yearly married 
and $2950.00 yearly unmarried addition the 
other economic benefits which with active mili- 
tary service). Out his salary pays his own 
tuition and other fees. currently receiving 
benefits under Public Law 346, 78th Congress (“GI 
Bill Rights”), may continue receive all such 
benefits other than the subsistence allowance. After 
the student receives his degree must apply for 
and, accepted, receives First Lieutenancy 
the Regular Army Medical Service Corps. 

The first year training under the program, 
which usually the third year graduate work, 
the internship year for the clinical psychology stu- 
dent and the research year for the psychophysiology 
student. 

For the clinical psychology student, the third 
graduate year approved internship the neu- 
ropsychiatric service Army General Hospital. 
After successful completion the internship year, 
the clinical psychology student returns his univer- 
sity complete the work for his doctorate. 

The program the clinical psychology internship 
arranged that the doctoral candidate receives, 
Shakow (4) says, “direct personal contact with 
human material.” The training conducted the 
Neuropsychiatric Services Walter Reed General 
Hospital, Washington, C.; Fitzsimons General 
Hospital, Denver, Colorado; and Letterman General 
Hospital, San Francisco, California. 

The Army General Hospital treats not only mili- 
tary personnel but their female and male dependents 


all ages. Therefore, the intern has variety case 


material with which work. The training hospitals 
which serve approximately 2000 patients each 
all services, treat from 200 250 patients each 
these Neuropsychiatric Services addition the 
patient load the outpatient clinics. These hos- 
pitals provide rich source teaching, clinical, and 
research material clinical psychology, neuropsy- 
chiatry, and the psychodynamics behavior. 

The neuropsychiatric service the Army train- 
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ing hospital receives many referrals from other serv- 
ices and clinics within the hospital such orthope- 
dics, medical, surgical, pediatric and dermatological. 
Thus, opportunity provided for experience with 
large variety cases involving the relation emo- 
tional difficulties bodily processes and the effects 
physical illness mental states. 

addition the excellent clinical training facili- 
ties afforded Letterman, Fitzsimons and Walter 
Reed General Hospitals, these installations have 
been selected for internship training clinical psy- 
chology because they are accredited the American 
Board Psychiatry and Neurology for residency 
training psychiatry and neurology and they are 
staffed Chiefs the Neuropsychiatric Service 
who are certified psychiatry the Board. 

The internship period includes training and experi- 
ence counseling and therapy based approved 
psychological techniques. Also, this period, train- 
ing provided the administrative aspects the 
clinical psychologist’s job. 

Each student expected participate re- 
search project after has been the hospital ap- 
proximately three months. The student may select 
topic which will fit the research requirement for 
the doctoral dissertation. 

During the internship year the student will not 
receive formalized instruction since this provided 
the university which matriculated. How- 
ever, the program includes attendance neuropsy- 
chiatric teaching conferences, diagnostic conferences 


Should standing membership committee cre- 
ated for the express purpose evaluating all appli- 
cations for APA membership? 

Should the number sponsors increased and 
should the endorsement forms require longer and 
more searching comments about the applicant? 

Should applicants for membership required 
submit official transcript their records? 

Should APA have registrar examine appli- 
cants’ transcripts, the standing colleges and 
courses where training has been received, etc.? 


EPILOGUE 


From the foregoing apparent that APA prob- 
lems are part function the type member- 
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and seminars psychiatry and neurology. Interns 
attend conferences conducted members other 
hospital departments. They will acquainted with 
the techniques involved and implied such proce- 
dures shock therapy, drug therapy, electroen- 
cephalography and hypnosis. 

Through the Senior Psychology Student Program, 
the Army will meet its needs for peacetime nucleus 
highly trained clinical psychologists and psycho- 
physiologists. Additionally, will contribute the 
professional training group vitally needed 
psychologists; further, will aid alleviating the 
critical shortage which exists our national pool 
scientists. 

Further information may obtained from the 
Department the Army, Office the Surgeon Gen- 
eral, Washington 25, C., Attention: Clinical Psy- 
chology Branch. 
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ship organization wish stress the essence 
APA. Should the emphasis the one, the other, 
like inconsistency? Should the emphasis 
continue both directions once: accredita- 
tion individuals and also large companionship 
organization? 

Will APA goals more readily achieved 
consistently work within framework dual type 
organization? will they more likely ac- 
favor one organizational type rather than the 
other, and then strive for consistency within the 
chosen structuralized field operation? 
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Comment 


ERR AAAS 


Permission Quote from Scientific Articles 


the Editor: 

For several years incident the preparation and re- 
vision textbooks, the writer has been burdened, some- 
times the point exasperation, the demands 
publishers that permission obtained cite all quota- 
tions over words even when the citations stem from 
articles technical journals, and has repeatedly been 
put the necessity pestering editors authors for 
such authorizations. eminently proper that permis- 
sion obtained from the holders copyrights the 
case texts books which the publishers and the 
authors have vital financial stakes; but is, the 
opinion this scribe, wholly useless gesture the case 
articles scientific journals which the financial 
stakes are negligible. general, the journals pay noth- 
ing for scientific contributions and such contributions 
bring direct emoluments the writers. Moreover, 
according the unwritten code ethics among scienti- 
fic writers effect from time immemorial, the right 
quote from one’s colleagues has always been freely 
granted matter course, provided due acknowledg- 
ments are made the text. Obviously so: one the 
greatest rewards that comes any scientific worker 
find that other writers have seen fit refer his 
contributions. Scientific advancement dependent upon 
such free exchange ideas. Why put writers the irk- 
some, time-consuming trouble writing for rights which 
are granted matter course? have never met with 
refusal. 

remove this annoyance the writer would suggest 
that all journals psychology, education, sociology, 
and medicine adopt the sensible pattern followed 
Mental Hygiene, given the front cover page: 

all articles this magazine are copyrighted, 
others may quote them freely provided 
credit given Mental 

The general adoption this policy technical 
journals will save scientific writers immense amount 
needless and useless detail. 

Upsala College 


The Development Psychological Cult 


the Editor: 
The Keller-Schoenfeld description the new Columbia 
College curriculum psychology cause for concern. 


hope that other colleges not adopt the system and 
that Columbia will take steps avoid the consequences 
foresee. The requirement department adherence 
any system thought its courses, Wundtian 
structuralism, neo-Thomistic humanism, Skinnerism, 
eventually results inbred department and its 
isolation from the rest the science and from other 
disciplines. 

The mechanics this process are very simple, and the 
consequences probably unavoidable. One starts with two 
three enthusiasts man the basic courses. half- 
dozen graduate student assistants are needed, and they 
soon become converts. more courses are added the 
system, more staff needed. Now inbreeding begins. Out- 
siders will not take job which requires teaching 
position they not support. The American college 
teacher too fixed the tradition academic freedom. 
This forces local choice from among the bright young 
converts who have been assistants the systematic 
courses. the system grows, ever greater proportion 
the staff and graduate student body will made 
members the cult, and departmental policies will 
eventually reflect chiefly their views. Dissenters move 
and outside recruits become harder find. With develop- 
ing enthusiasm for the conceptual power the system, 
unchecked healthy local correctives, such cults make 
less and less effort understand the words others 
understood them. Isolation from the rest 
science the usual consequence. Columbia escapes this 
end, will because the great stability its staff. 

Keller and Schoenfeld urge their curriculum because 
highly successful educational technique. recognize 
that the Columbia system enthusiastically received 
the students. But all cults have that advantage which 
rests the fact, well-known students propaganda, 
that simplification introduced into confusion has high 
acceptance value. The worth educational policy 
must rather evaluated its long-run contributions 
the pursuit truth. that end our old tradition 
reasonable academic freedom and intentional diversifica- 
tion staff seems better adapted. Systems have their 
function when eagerly developed individuals, but their 
administrative imposition college can only harm- 
ful the end. 

WENDT 
University Rochester 
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CHANGES APA RULES 


Annually, the rules which the Association 
operates, and hence rules affecting APA members 
and the operation the central office, are changed 
slightly the Board Directors and the Coun- 
cil Representatives. This year the immediate 
changes are: 

The personnel placement service the future 
restrict its services Associates and Fellows the 
American Psychological Association. This action 
the Board Directors line with that 
many other organizations. means that the people 
who pay for the service through their dues will 
receive the benefits. addition, the rule will re- 
sult list registrants who are better qualified 
accept the positions offered, since about two- 
thirds these positions require candidates with 
level training approximating the PhD. 

The American Psychologist receives manuscripts 
from APA officers, boards, committees and divi- 
sions, from division officers and committees, from 
related psychological organizations, and from in- 
dividuals. Since the professional journal the 
Association expected publish all the Asso- 
ciation’s official papers. But with manuscripts 
coming from such variety sources some- 
times difficult know what “official” and 
given precedence. The Board therefore gave the 
editor specific instruction that should print those 

papers mentioned for publication the By-laws 
ordered printed the Council Representa- 
tives. the same time they ruled that could, 
his discretion, reject any other papers. 


THE APA’S PUBLICATION BUSINESS 


The ten psychological journals owned the 
APA constitute the Association’s chief source 
revenue, its principal item expense, and the 
means earning money with which finance 
other Association activities. all three these 
respects, the journals have been going 
period marked expansion during recent years. 

Table shows the total number volumes 
all journals printed each the last ten years. 
The increase has come partly from the acquisition 
new journals. Partly has resulted from growth 
the Association itself. And partly has resulted 
from increases the number subscriptions 


the Secretary’s Desk 
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libraries, hospitals, business concerns, and 
uals other than APA members. These nonmember 
subscriptions range from six per cent the total 
subscription list the American Psychologist 
per cent the subscriptions the Journal 
Applied Psychology. 

Along with the growth circulation, there has 
been steady increase the income derived from 
the journals and parallel increase the costof 
producing and distributing them. Table shows 
the total income and total expense for the ten years 
ending with 1948, the last year for which final 
figures are available. During these ten years the 
journals netted total $71,760 for the APA, but 
the annual amounts varied from net profit 
over thirty-seven thousand dollars net loss 
over five thousand. 

The worst year the journals’ financial history 
was 1946. Wartime price controls began re- 
moved. The cost printing started soar. 
journals started operating loss. And the great- 
est increase circulation any year the Asso- 
ciation’s history multiplied the loss into deficit 
$5,144.32. This loss was offset dues pay- 
ments and the fact that the newly-created 
Washington office its first year was not ex- 
pensive anticipated. The Association did not 
therefore raise prices for 1947. That year the jour- 
nals operated with net loss less than two 
thousand dollars. But further increases printing 
charges made larger loss for 1948 seem likely. 
The Council Representatives therefore increased 
dues $2.50 per member and increased the price 
club subscriptions the journals. 
creases brought the journals back into the black, 
and this time the profit was multiplied large 
increase circulation that 1948 ended with 
surplus $37,511.94. Approximately fourteen 
thousand this amount was from the normal 
operation the journals; the other twenty-three 
thousand came from the sale single copies and 
back issues the journal. This latter amount was 
not operating profit; came from the sale 
assets accumulated and paid for earlier years. 
Preliminary figures for 1949 indicate that this year 
will also end with profit, but probably smaller 
one than did 1948. 

The increased income and expenses shown 
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Table are partly the natural result the Asso- 
ciation’s growth. Partly they are due the ac- 
quisition new journals. The Journal 
Psychology, the Journal Consulting Psychology, 
the American Psychologist, and the Journal 
Comparative and Physiological Psychology were all 
added during these years. But part the total 
increase expense sheer increase the cost 
printing. Prices remained fairly stable from 1939 
through 1945, with relatively small increases for 


TABLE 
Total number volumes all APA journals printed the 
years 1940 1949 
YEAR TOTAL VOLUMES PRINTED 
1940 11,560 
1941 12,900 
1942 14,350 
1943 18,150 
1944 
1945 22,400 
1946 32,700 
1947 41,650 
1948 46,500 


TABLE 
Income and expense for APA journals from 1939 through 1948 
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handling and distribution costs are not included. 
Had this issue the been printed 
1940 prices the bill been $995.41, only 
slightly over half the actual figure. 

Table shows the cost printing and distribut- 
ing single subscriber’s issues each four the 
journals for year. The cost per volume the 
Psychological Abstracts, the Journal Abnormal 
and Social Psychology, and the Journal Experi- 
Psychology decreased fairly steadily from 
1939 1944 1945. Such decreases are what one 
ordinarily expects; larger volume means lower unit 
costs. But then printing prices began 
rapidly enough overcome the advantages in- 
creased circulation. From 1945 1946 on, the cost 


TABLE 
Cost per single volume publishing four journals for the years 
1939 through 1948 
1939 $4.40 $1.82 $4.09 $6.94 
1940 3.90 1.70 3.22 4.87 


PROFIT OR LOSS 


TOTAL INCOME TOTAL EXPENSE 


38,415 4,044 


$40,290 
1940 42,459 


1945 61,791 51,829 9,962 
1946 
1947 110,631 112,467 —1,836 


some journals. But beginning 1946 costs began 
rapidly. Here are two examples: The 
July, 1949 issue the Psychological cost 
$1,644.24 print. Editorial work, mailing, and 
handling subscriptions and records are not included 
this figure. Had this issue been printed the 
costs prevailing 1941, the first year the 
was printed the present printer, the printing 
bill would have been $786.79, less than half the 
actual bill. The September, 1949 issue the Psy- 
chological cost $1,898.19 print. Again, 


1In 1943 the Journal Abnormal and Social Psychology 
published Clinical Supplement extra issue, which in- 
creased the cost. 


per single volume has been rising. the Psycho- 
logical Bulletin third variable was involved. The 
number pages per volume was increased during 
the war and decreased after it. The net result 
this change plus the increased circulation and 
printing charge was reasonably constant cost 
per volume. 

Table illustrates different aspect APA 
publication history. For number years the 
members have been able subscribe the jour- 
nals considerably reduced rates. 1948 mem- 
ber could subscribe eight journals (Abnormal, 
Applied, Comparative, Experimental, 
Monographs, Review, and the American Journal 
Psychology) for $20.00. cost the APA $21.61 
print and distribute these journals each sub- 
scriber. 1949 the subscription price mem- 
bers remains $20.00; the production cost will 
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eficit 1944 2.58 1.82 1.82 2.19 
1946 3.72 1.62 2.72 2.74 
YEAR 1947 3.29 1.32 2.78 3.47 
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close twenty-three dollars. The Association 
able sell the journals members loss be- 
cause the Association receives additional revenue 
from library subscriptions standard rates, from 
advertising, and from the sale back issues the 
journals. The loss, however, cannot great 
that not offset these other sources in- 
come, unless dip into reserves. shown 
Table that why was necessary raise the 
club-subscription price 1948. The 1947 rate 
$13.00 was too far below the cost. 


TABLE 
Subscription price APA members and cost publishing 
journals Club Group 


SUBSCRIPTION TOTAL COST OF 


1947 $13.00 $20.92 

1948 20.00 21.61 

1949 20.00 22.79 (Estimated) 


Present trends growth membership, 
circulation figures, and printing prices indicate 
these probabilities for the next few years. 

Total circulation the journals will continue 
increase. The increase will greatest for the 
three journals that all members, the Amer- 
ican the Abstracts, and the Bulletin. 
The increase will next greatest for the Journal 
Consulting Psychology because its usefulness 
the growing number clinical psychologists. 
Next amount increase will probably come the 
Journal Abnormal and Social Psychology and the 
Journal Applied Psychology. The increases will 
smallest for Experimental, and 
Monographs. 

Circulation non-members will not increase 
much the next few years has since the 
war. New subscriptions are being received regu- 
larly, and some the foreign subscriptions lost 
during the war are being resumed, but these in- 
creases are already being least partially offset 
non-renewals subscriptions Veterans Ad- 
ministration and other federal agencies. 

The cost printing will probably not in- 
crease rapidly has during the past three 
years. Paper prices have reached temporary sta- 
bility. Wage rates the printing trades are un- 


certain. some the plants which use, the 
unions are asking for higher wage scales. the 
same time, number printing plants are be- 
ginning actively seek business instead turn- 
ing away they were year two ago. Price 
increases are difficult enforce when incentives 
are offered attract new business, and already 
some competitive bidding for our journals be- 
ginning develop. 

the midst these uncertainties, one additional 
expense definite. The work involved editing 
journal makes difficult find members will- 
ing serve editors. The Council Represen- 
tatives last month instructed the Washington office 
relieve the editors much possible their 
work. They will continue responsible for the 
selection manuscripts and for correspondence 
with authors over major changes manuscripts. 
But preparing the manuscripts for the printer, 
making the issues, and reading proof will all 
become function the APA office. The Associa- 
tion will have pay for work which the past 
the editors have given without pay. The cost 
producing the journals will obviously increase. 
Additional office personnel will necessary imme- 
diately and additional rent will become necessary 
later. can make room for while pushing 
desks together. But the Association continues 
grow, its office and staff will grow also, and larger 
quarters will become necessary. 

Whatever changes may make the details 
our publication program, the APA the 
publications business and will probably stay 
that business. The journals provide approximately 
three-fourths the Association’s income. Their 
management occupies some sixty per cent the 
time the staff the Washington office. Income 
from the journals has provided most the Asso- 
ciation’s accumulated reserve $118,336.31. 

Obviously the journals exist for their content, 
not for their earnings. The whole purpose all 
the financial arrangements allow the jour- 
nals better serve their educational and scientific 
functions. Yet they must managed well enough 
remain solvent. Since they belong the whole 
Association, have written this account bring 
the members up-to-date their fairly substantial 
publications business. 
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‘Psychological Notes and News 


Mail addressed the twenty-two APA members listed below has been undelivered because obso- 


lete addresses (last known address shown). 


anyone knows how reach these lost APA members, 


please write the Office the Executive Secretary, 1515 Massachussetts Avenue W., Washington 


Viola Caprez Ames Edward Jerome 
Aviation Psych. Bureau Med. 535 West 113th St., 


Surgery New York, 


Navy Dept., 


Washington 25, Curtis Latourelle 


7703 Vermont Ave., 
Los Angeles Calif. 


Blanche Battaglia 
713 Bushwick Ave., 


Brooklyn 21, Bing-chung Ling 
Box 528 

Lloyd Beck Mills College 

1536 Boulevard Oakland 13, Calif. 


New Haven, Connecticut 
Leslie Martin 


Marian Helen Brody 527 East 4th St., 


Dept. Psychiatry 
Yale University, 333 Cedar Street 


New Haven 11, Conn. Mabel Martin 


Frankfort, Main, 
APO 757, Postmaster 
New York, 


Britten Riker 
General Delivery 
Trenton, 


Mary Ellen Appleby Sarbaugh 
820 East 46th St., 
Chicago 15, Illinois 


Stanforth 
Sewanhaka High School 
Floral Park, 


Bloomington, Indiana 


John Todd 
Dept. Psychology 


Greenbrier College University Southern California 
Robert Corley Lewisburg, West Virginia Los Angeles, California 
Pittsburgh Glass Co., Mary Noer Lillian Troll 
City, Kimberly-Clark Corp., 76-26 169th St., 

Neenah, Wisconsin Flushing, 


Milo Henke 


YMCA Edna Olson Mrs. Joseph Tyburdry 
145 Luckie Street Box 365 Marlborough St., 
Atlanta, Ga. Long Lake, Minnesota Boston 15, Mass. 

Mildred Segal Hewitt Esther Peiser Ruth Witty 

1863 East 33rd St., AJDC, Legal Dept., 503 West St., 


Knight Dunlap died August 13, 1949, Colum- 
bia, South Carolina, the age 74. was 
president the American Psychological Associa- 
tion 1922. 


George Lemmon died June 19, 1949. 
the time his death was associate dean men 
Doane College, Crete, Nebraska. 


Edwina Cowan was killed airplane crash 
Wichita, Kansas June 13, 1949. 


Beulah Morrison the University Kan- 
sas died May 21, 1949, the age years. 
Her death was caused cancer. 


Section AAAS, Call for Papers. AAAS will 
hold its annual meeting New York City. Papers 
for Section are scheduled for December and 
28. 

Abstracts papers not exceeding 250 words 
should submitted October the section 
secretary, Delos Wickens, 404 University Hall, 
Ohio State University, Columbus 10, Ohio. 


New sources apparatus. informal commit- 
tee apparatus procurement, consisting Paul 
Fields, Arthur Irion, Arthur Melton, 
Wilbert Ray, chairman, and Benton Under- 
wood, secretary, invite persons having knowledge 
obscure sources standard psychological lab- 
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432 AMERICAN 


oratory equipment write Dr. Underwood 
Northwestern University. Letters should include 
brief description the equipment, its cost, maker, 
availability, and evaluation it. Pictures 
diagrams are desirable. The committee anticipates 
that the information can mimeographed and 
made available APA members within year. 


Psychological examiner, and two years’ 
testing experience. Beginning salary, around 
$3000; maximum salary, $5150; PhD $5650. 
Apply Elmer Hagman, Director, Division 
Research and Guidance, Greenwich Public Schools, 
Greenwich, Connecticut. 


Clinical psychologist, soon possible, either 
sex, PhD, one-unit child guidance clinic 
with psychiatrist director; good background 
diversified testing and some therapy with children 
desired. Beginning salary $3700. Apply Dr. 
Kenneth Loder, Director-Psychiatrist, Colorado 
Springs Child Guidance Clinic, 1600 North Cas- 
cade Ave., Colorado Springs, Colorado. 


Personnel director for the City Stamford, 
Connecticut. Applications invited. open com- 
petitive examination will conducted for this 
position during October. Salary range, $6000 
$7600. Further information and application forms 
may secured writing Mr. Henry Schenck, 
2085 Bedford Street, Stamford, Connecticut. 


Research psychologist the General Vision and 
Night Vision Facility, man, new PhD, with lab- 
oratory experience and interest. Salary $4480. 
Apply Dr. Forrest Dimmick, Research Exec- 
utive, Naval Medical Research Laboratory, 
Naval Submarine Base, New London, Con- 
necticut. 


Psychologist, South Africa, with knowledge 
factor analysis and psychometrics, for the position 
Research Officer with the National Institute for 
Personnel Research Johannesburg, South Africa. 
Duties include construction and standardization 
tests. Salary, £510 £840, depending quali- 
fications, plus cost-of-living allowance. Full cre- 
dentials should sent the Secretary-Treasurer, 
Council for Scientific and Industrial Research, 
Box 395, Pretoria. Send copy the applica- 
tion the South African Scientific Liaison Officer, 
Box 680, Benjamin Franklin Station, Wash- 
ington C., from whom further information 
about the post can obtained. 


ust published 


DIFFERENTIAL 
PSYCHOLOGY 


ANASTASI AND FOLEY 


Thoroughly revised 


Four new chapters—covering the basic con- 
cepts psychological testing, biological and 
psychological factors simple behavior de- 
velopment, and the effects schooling upon 


intelligence. 


New material throughout—A complete new 
chapter now devoted socio-economic dif- 
trait organization. 


Reorganized—The over-all plan modified 
with chapters now grouped three parts. 
Published August 


ANNE ANASTASI Associale Professor 
Psychology, School Fordham 


Universily. 


the Industrial Division The Psychological 


THE MACMILLAN COMPANY 
Fifth Avenue New York 


Considerably expanded 


Revised Edition 


For Courses Child Development 


THESE ARE CHILDREN 


HOW THEY DEVELOP AND HOW GUIDE THEM 


up-to-date, easily understood, and yet thoroughly 
scientific explanation what children really are— 
their physical, mental, and emotional growth 


unfolds various kinds typical American envi- 

BAUER ronments. 

192 pages over 150 photographs 


Trade Edition $3.50 
Write for prospectus 


SCOTT, FORESMAN AND COMPANY 


For the rapidly growing interest among psychologists problems 
social perception present: 


MISUNDERSTANDINGS 
HUMAN RELATIONS 


Study False Social Perception 
Gustav Ichheiser 


this document Dr. Ichheiser uses the method phenomenology 
analyzing the mechanisms which distort social perceptions and 
bring confusion human relations. 

Copies the monograph may ordered and 
ies about quantity discounts should addressed to: 


UNIVERSITY CHICAGO PRESS 
5750 Ellis Avenue, Chicago 37, Illinois 
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Just Published 


Experimental Foundations General Psychology, 3rd Edition 


the late VALENTINE, revised 
Detos Ohio State University 


472 pages, $3.00 
the revision this widely used text psychological experimentation, Pro- 
fessor Wickens has kept the original objectives view while adding new ma- 
terials which play important part determining the theoretical structure 
modern psychology. Additional experiments have been included almost every 
chapter, and many instances recent experiments have been substituted for 
earlier ones. There new chapter personality and considerable new material 
the work psychologists during the war. Experiments have been selected 
carefully, making this valuable supplementary volume for introductory courses 
which stress the importance scientific method. 


Mental Testing: Its History, Principles, and Applications 


Child Welfare, University Minnesota 


610 pages, $5.00 
this new text outstanding psychologist traces the history mental testing 
and surveys the various theories and applications technique. Throughout the 
book she emphasizes the use tests for practical and scientific purposes, the 
same time pointing out common pitfalls and errors and suggesting ways avoid- 
ing them. The book designed serve not only basic text for students en- 
tering the field mental testing but also source information for clinical 
psychologists, psychometrists, teachers, school administrators, social workers, 
and students various fields where mental testing occasionally employed. 
Technical language has been kept minimum; however, glossary provides def- 


initions those terms regarded essential. Selected bibliography. 


232 MADISON AVENUE NEW YORK 16, 


| ( 


THERAPY THROUGH INTERVIEW 


Law, M.D., Minnesota Psychiatric Institute. McGraw-Hill 
Series Health Science. 313 pages, $4.50 


Written aid those who find need for psychotherapy the care and treatment 
patients, this book presents many practical treatment guides for the more common 
psychoneurotic entities encountered medical practice. The material limited 
interview techniques, illustrating the usual kinds cases which come the general 
practitioner. 


SOCIAL PSYCHOLOGY. New 3rd edition 


pages, $4.50 


before, this well known text concerns itself with the science social psychology 
rather than possible technical applications. The entire book has been thoroughly 
revised simplify and clarify the presentation, bring illustrative material 
date, and introduce new data from both psychological and sociological sources. 
Throughout, new emphasis has been placed upon the development and consequences 
deviant attributes personality. 


ADOLESCENT DEVELOPMENT 


Publications Psychology. 566 pages, $4.50 


basic text for the introductory course Adolescent discussing vari- 
ous phases adolescent development, the author emphasizes changes attitudes and 
behavior that occur the individual emerges from childhood adolescence. Covers 
problems adolescence modern times; physical maturity and its effects behavior 
and attitudes; emotional storm and stress; social, recreational, and personal interests; 

attitudes toward religion and morals; personality changes adolescence; and the mean- 
ing maturity. 


MODERN CLINICAL PSYCHOLOGY 


Psychology. 331 pages, $3.50 


Integrates material from various fields such abnormal psychology and psychiatry, 
modern testing procedures, current psychodynamic principles regarding the nature 
personality and adjustment with supplementary case material. This integration 
presented that the reader may see the principles illustrated the performance 
patients with psychological test materials. 


Send for copies approval 


McGRAW-HILL BOOK COMPANY, INC. 


330 WEST STREET, NEW YORK 18, 
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Public Ins., Div. Sp. 


OFFER 
STUDENT AFFILIATES 


THE JOURNAL CLINICAL PSYCHOLOGY WILL AGAIN OFFERED 
1949-50 STUDENT AFFILIATES THE SPECIAL PRICE ONLY 
$4.00 ($4.50 Canada) GIVEN REGULAR MEMBERS THE AMERICAN 
PSYCHOLOGICAL ASSOCIATION. THIS OFFER MADE BECAUSE 
BELIEVE THAT EVERY STUDENT SHOULD BEGIN ACCUMULATE 
PROFESSIONAL LIBRARY HIS OWN. JOURNALS ARE PERHAPS THE 
MOST IMPORTANT PART ANY PROFESSIONAL LIBRARY. TEXTBOOKS 
MAY COME AND GO, BUT JOURNALS RETAIN THEIR AUTHORITATIVE 
POSITION BECAUSE THE BASIC RESEARCH REPORTS WHICH THEY 
CONTAIN. 


FOR STUDENTS WHO DESIRE OBTAIN COMPLETE BACK FILES 
THIS JOURNAL FOR REFERENCE PURPOSES, LIMITED NUMBER 
COMPLETE SETS VOLUMES I-V, 1945-49 ARE AVAILABLE THE 
SPECIAL PRICE ONLY $20.00 INCLUDING 1949 SUBSCRIPTION. OR- 
DER NOW WHILE COMPLETE SETS ARE STILL AVAILABLE. THIS REPRE- 
SENTS SAVING $12.50 OVER THE REGULAR PRICE $6.50 PER 
VOLUME. THIS INVESTMENT WHICH WILL NEVER REGRETTED. 


REGULAR MEMBERS THE AMERICAN PSYCHOLOGICAL ASSO- 
CIATION ARE ALSO INVITED TAKE ADVANTAGE THE ABOVE 
OFFER. NUMBER IMPORTANT CONTRIBUTIONS WILL PUB- 
LISHED 1950. THE JANUARY ISSUE WILL INCLUDE SYMPOSIUM 
THE COMPLETE PUBLICATION THE PAPERS GIVEN THE SYM- 
POSIUM “STATISTICS FOR THE CLINICIAN” PRESENTED BEFORE 
THE AMERICAN STATISTICAL ASSOCIATION ITS DECEMBER 1948 
MEETING. 


SUBSCRIBE NOW ONLY $4.00 


JOURNAL CLINICAL PSYCHOLOGY 
BRANDON, VERMONT 
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